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AGREEMENT 
This Agreement dated February 26, 2007 by and between the Village of Saranac 
Lake here and after referred to as "The Village" and Service Employees 
Intemational Union Local 20QUnited here and after referred to as "The Union"; 
hereby mutually agree to the following: 
ARTICLE 1 .. PURPOSE AND INTENT 
Section 1. The purpose of this agreement is to promote and maintain good 
relations between the employer, the union, and the employees represented by 
the union and to make clear the basic provisions upon which such relations 
depend. It is the Intent of the employer and the union to work together to provide 
mutually satisfactory terms and conditions of employment as well as to adjust 
misunderstandings or grievances related to employment arising hereunder. 
Section 2. It is also the intent of all parties to this agreement to cooperate in 
maintaining quality service to the Village recognizing that management and labor 
must assist each other in this endeavor. 
ARTICLE 2 .. RECOGNIT10N 
Section 1. The Village Board of Trustees hereby recognizes the Union as the 
sole and exclusive representative for the purpose of collective bargaining with 
respect to rates of pay, wages, hours and all other terms and conditions of 
employment. 
Section 2. The Agreement shall include all fUll-time, regUlar part~time, and 
proVisional employees of the Village of Saranac Lake with the exception of the 
Police Officers, pennanent supervisory employees and temporary seasonal 
employees. 
ARTICLE 3 - NONDISCRIMINATION 
The union and the employer agree that they shall not discriminate against 
employees or applicants for employment by reason of race, creed, color, national 
origin, sex or age to the extent prohibited by federal law. or affiliation with or 
membership in the union. 
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ARTICLE 4 - DEFINITION 
Sectjon 1. The Village Board of Trustees shall mean the elected officials of 
Saranac Lake, unless herein otherwise indicated. 
Section 2. A full-time employee shall mean any employee who regularly works 
thirty (30) hours or more per week on a twelve (12) month basis. 
Section 3. A regular part-time employee shall mean any employee who is 
regularly scheduled to wor1< less than thirty (30) hours per week in a twelve (12) 
month basis. 
Section 4. A probationary employee shall mean any employee who has not 
completed six (6) months of employment. 
Section 5. A provisional employee Is an employee who has not successfully 
qualified for employment under the Civil Service Act. 
Section 6. A temporary or seasonal employee shall mean any employee who is 
hired for temporary or seasonal work and who may be scheduled up to, but not 
limited to, forty (40) hours per week with a department for a period not to exceed 
five (5) CXJnsecutive months in a budgeted period. 
ARTICLE 5 - COLLECTIVE BARGAINING 
Section 1. All collective bargaining on rates of pay, wages, hours and other terms 
and conditions of employment shall be conducted by duly authorized 
representatives of the Union and by duly elected Board of Trustees; however, the 
Board of Trustees may designate the Village Manager to be their representative. 
Section 2. Meetings for collective bargaining shall be held upon request of either 
party at a time and place agreeable to both parties. and each party agrees to 
keep the other informed, in writing, of the names of their respective collective 
bargaining representatives. 
ARnCLE 6 w UNION SECURITY 
Section 1. It shall be a condition of employment that all employees who have 
completed their probationary period and who are members of the Union in good 
standing on or before the signing of this Agreement, shall remain members In 
good standing. Those who are not members on said date shall after thirty (30) 
days or the completion of his or her probationary period, whichever Is applicable, 
become and remain members in good standing with the Union, or in the event 
any such employee does not wish to enter membership in the Union, he or she 
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shall neverthefes6. as a condition of employment, tender to the Union a sum or 
sums of money equal to the amount of initiation fees, dues. and authorized 
asseS6ments required of members of the Union. These deductions shall be 
remitted to the Union by the 15th of the month following the monlh that the 
deductions were made. 
Section 2. All new employees hired after the execution of this Agreement shall as 
a condition of employment, become and remain members in good standing of the 
Union or pay a service fee equal to initiation fees, dues, and authorized 
assessments required of members in the Union upon completion of their 
probationary period. 
Section 3. Performance Evaluation issues will be discussed during labor­
management meetings. 
ARTICLE 7 PAYROLL DEDUCTIONS AND DUES CHECKOFF 
AUTHORIZATION 
Section 1. The Board of Trustees agrees, that any regular full-time. part-time or 
provisional employee who desires may have the Village on a monthly basis, 
deduct an amount equal to the employee's monthly local 200 United, SEIU 
membership dues, assessments and initiation fees from such employee's pay. 
The amount deducted shall be transmitted to the treasurer of the Union along 
with a list of names of the employees whose wage deductions have been made. 
Section 2. The amount of regUlar Union dues as established by the Union shall 
be certified to the Village by the Union and if there be any change in said dues, 
the Union shall notify the Village and employees of any such change at least 
sixty (60) days in advance of such change. 
SKtion 3. The Union hereby agrees to indemnify the Village Board and hold it 
harmless from all claims, damages, costs, fees, or charges of any kind which 
may arise out of the honoring by the Village Board of dues deduction 
authorizations in accordance with the proVisions of this Article, and the 
transmitting of such deduded dues to the Union. 
Section 4. Upon receipt of written authorization from an employee, the employer 
shall, pursuant to such authorization, deduct from the wages of the employee, a 
sum specified in said authorization, and remit same for the SEIU Committee on 
Political Education (COPE). The union shall provide a standard voluntary COPE 
Deduction Authorization Fonn for this purpose. A union member may withdraw 
their authorization at any time. provided the employee notified the employer in 
writing of this withdrawal with a copy to the union. 
Sedjon 5. Any change in deductions must be authorized in writing by the 
employee at least two weeks prior to implementation of said change, unless 
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required by law or court order. "rhe Village agrees to make the following optional 
deductions from an empJoyeels payroll: 
1.	 Savings Plan 
2.	 Credit Union 
3.	 Christmas Club 
4.	 COPE 
5.	 Life Insurance 
6.	 Direct Deposit 
7.	 AFLAC Plan 
8.	 Union sponsored pre...paid legal services plan 
9.	 Employee contributions towards a Deferred Compensation Plan 
10.	 The difference in costs between family dental coverage and individual 
dental coverage. 
AR1"ICLE 8 .. WAGES AND CLASSIFICATION 
Section 1. Basic hourly wage rates of various classifications are shown in 
Appendix A of this Agreement for employees in the bargaining unit. These basic 
wage rates shall be effective as of June 1, 2007 and shall remain in effect while 
this Agreement is in force and effect. The Village Manager through his agent may 
assign and reassign temporarily any new or eXIsting work to any occupational 
classifications. It is understood that certain work may be common to different 
occupational classifications. 
Section 2. If mutually agreed by the Village and the elected officials of the Union, 
employees may be hired or promoted at rates abOve the base rate of a particular 
classification based on skill and ability but In no event shall they be hired at a rate 
equal to the maximum rate for said classification. 
Section 3. Employees shall receive their yearly wage step based on their number 
of years service on June 1 of each year. 
ARTICLE 9 • TRANSFER AND PROMOTION 
Section 1. All permanent and temporary job vacancies will be posted on the 
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bulletin board for not less than five (5) working days. If a work site does not have 
a bulletin board, notices of vacancies will be sent to the work site for review by 
the employees. 
Section 2. Preference in filling a job vacancy shall be given to employees within 
the occupation or department where the opening exists before considering 
employees from other departments. VVhen there is a vacancy and no employee 
In the department where the vacancy occurs is interested or qualified, 
consideration shall be given to employees outside the department or occupation. 
In the event that experience, training, and skill are relatively equal, that applicant 
with the most seniority will be given preference. 
Section 3. If the employee is temporarily or permanently assigned to a higher 
classification or occupation for one (1) day or more, said employee shall receive 
the higher rate of pay beginning from the first day of assignment. The method 
used to determine this rate is as follows: 
The difference between the employee's current step and grade and Step 1 of the 
higher classification (see chart) will be added to the employee's currently hourly 
rate, plus the employee'S longevity. In the case of "red circlecf employees (see 
appendix A) the difference in hour1y rate will be adjusted accordingly. 
Section 4. If the employee is temporarily or permanently assigned to a higher 
classification or occupation for one (1) day or more, said employee shall receive 
the Step 1 rate of the grade assigned to that classification. In the case of the 40 red 
circled" employees (see Appendix A), the difference in the hour1y rate will be 
adjusted accordingly. 
Section 5. When an employee is temporarily assigned to work in the capacity of a 
nonunion/administrative employee, said employee shall receive an additional 
$2.00 per hour for each hour worked in suCh capacity. For overtime purposes the 
formula will be: Employee'S Regular Wage Plus $2.00 X 1.5 =Overtime Rate. 
ARTICLE 10 • DISCIPLINE AND DISCHARGE 
Section 1. The Village shall notify an employee in writing of its intention to take 
disciplinary action against the employee within 30 calendar days of the 
occurrence of the event which gave rise to the disciplinary action. The notice 
shall describe the general circumstances for which discipline is sought, and may 
describe the penalty the Village proposed to impose. Within ten (10) days of 
receiving the notice, the employee shall advise the Village whether the employee 
(a) accepts the discipline, {b} elects to pursue the employee's rights under 
Section 75 of the Civil Service Law, or (c) waives rights under the Civil Service 
Law and elects to pursue the procedures set forth in Article 11 of this Agreement. 
section Z. To elect the procedure set forth in Article 11 of this Agreement, the 
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employee must file a written notice of ejection with the Village Manager within ten 
(10) days of receiving notice of the proposed discipline. Such election must 
indude a written waiver of all lights under Section 75, including: limitations as to 
type or degree of punishment, right to reinstatement under Section 75, and the 
holding of a hearing within thirty (30) days of a suspension without pay. The filing 
of such and eledion shall commence Step 2 of the grievance procedure. 
Section 3. Failure to make a timely election as described in Section 2, $hall 
automatically mean that the procedure of Section 75 of the Civil Service Law 
shall be followed, and there shall be no right to arbitration under the prOVisions of 
this Agreement. 
Section 4. The Village shall give notice to the Union Business Representative by 
Registered Mail, Retum Receipt, of its intention to take disciplinary Acton at the 
same time it notifies the employee. The time period set (10 days) for the 
employee to elect statutory or contractual procedures shall start on the date of 
receipt of the notice by the Union Business Representative. 
Section 5. It Is mutually agreed that no employee who has been employed 
beyond the probationary period will be dlscipilnec:J1 suspended or discharged 
without just or adequate cause. 
ARTICLE 11 - GRIEVANCE AND ARBITRA1"ION 
Section 1. A grievance shall be any matter involving the interpretation of this 
contract and shall be subject to the following procedures: 
Step 1, A grievance shall first be raised orally by the employee with or 
without Union representation, to the Village Manager. A review of the 
grievance shall be held and a reply given seven (7) calendar days from 
the time of its initial presentation. 
Step 2. Any grievance unresolved in Step 1 shall be reduced to writing, 
signed by the employee or hlslher Union Representative, and submitted to 
the Village Manager, within seven (7) calendar days. Following the receipt 
of the written grievance, the Village Manager shall reply In writing to the 
aggrieved employee and Union Representative. 
SteP 3. If the grievance is not resolved in Step 2, the grievance may be 
appealed to the Board of Trustees at their next scheduled board meeting­
A written reply shall be mailed or delivered by the seventh (7th) calendar 
day following the review of the grievance. 
Step 4. If no satisfactory settlement is made in Step 3, then the Union has 
thirty (30) calendar days after the receipt of the Step 3 answer to submit 
the matter in writing (copy to the Village Manager) to the Public 
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Employment Relations Board, (PERB). 
Section 2. The Hearing shall be held, if possible, during working hours. 
Section 3. If it is mutually agreed by the parties of this Agreement, time limits at 
each step of the grievance procedure may be waived and steps of the procedure 
may be waived. 
Section 4. The fees and expenses of the arbitrator shall be shared equally by the 
Village and the Union. 
section 5. Any settlement between the Village and the Union at any stage of the 
grievance procedure shall be binding on the Village, the Union, and the 
aggrieved employee or employees. 
AR"nCLE 12 - WORK SCHEDULES 
Section 1. Each employee shali be scheduled in each payroll week to work for 
five (5) tours. These tours will be from Monday through Friday except for the Fire 
Department. 
Section 2. An individual employee'S request to change his scheduled days or 
tours may be granted providing that It will not require overtime payments to 
himself or other employees. 
Section 3. A pay differential of one dollar ($1.00) per hour shall be paid to all 
employees except Fire Drivers for hours worked from 7:00 PM until 7:00 AM. The 
dispatcher position will be paid fifty cents ($.50) per hour for hours worked from 
3:00 PM until 7:00 AM. 
ARTICLE 13 - LENGTH OF TOURS 
Section 1. The tours and hours of tours shall be as follows: 
Clerk, Account Clerk. Sr. Account Clerk ~ 8 hours a day with a 1 hour unpaid 
lunch period over a 9 hour period. 
Section 8 and Community Development ~ 7 hours a day with a 1 hour unpaid 
lunch period over an 8 hour period. 
All other employees except Fire Drivers ~ 8 hours a day with a 1 hour unpaid 
lunch period over a 9 hour period. 
Fire Department 7 24 hour tours over a period of 24 hours. 
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Water/Sewer Department Weekend I Holiday Coverage -+ four (4) hours per 
day. 
Sublect to change by mutyal agreement 
Section 2. Meal periods specified above shall be taken at a time designated by 
the Village near the midpoint of tours. Whenever an employee is required to 
work, or remain on Village premises or project subject to call throughout his meal 
period in addition to working the number of hours in his normal tour, the meal 
period shall be treated as working time and any resulting working time in excess 
of the number of hours in the normal tour shall be treated as overtime in the 
manner described in Section 1. 
Section 3. Paid relief for coffee breaks shall be granted during each half tour of 
duly at a time designated by the Village Manager or immediate supervisor 8S 
folJows: 
All employees 15 minutes 
Se.ctiQn 4. A scheduled tour for any employee is a tour within the payroll week in 
which any employee is scheduled to work the specified number of hours which 
his position calls for. Refer to Section 1 of this Article. 
ARTICLE 14 - PAYMENT FOR TIME WORKED DEFINITION OF HOURLY 
RATE FOR COMPUTING WAGE PAYMENT 
Section 1. All employees hour1y rate shall be determined by the appendices. 
Section 2. All work performed during the hours of the employees regular tour on 
any scheduled working day shall be paid for at the hourty rate. 
~ection 3. Payment for time worked on holidays is outlined in Article 17 entitled 
Holidays. 
Section 4. Opportunity for overtime work shall be rotated within a department 
prOVided the employee has the skill and ability to perform the required work. 
Qualified employees who refuse overtime shall be charged as If they had worked 
and will be rescheduled accordingly. Except in emergencies, overtime schedules 
shall be posted twenty-four hours in advance. The Village Manager or 
Superintendent of Public Works shall have the right to require overtime work for a 
public emergencyI and employees may not without just cause refuse 
assignments In a public emergency. 
Section 5. If the employee is called in while scheduled off duly, he/she shall be 
paid a minimum of two (2) hours call-ln pay. 
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Section 6. The employer shall provide to each employee, on a separate sheet of 
paper contained in their paycheck envelope, information including their sick, 
vacation, personal time accruals, and will demonstrate the number of hours 
worked out of the employee's Classification. This information will be provided 
illustrating the accruals based upon a twelve (12) month period as is presently 
done. 
Section Z. Paychecks shall be issued in envelopes no later than 11 :30 AM on 
Friday. Employees shall be paid on a biweekly basis. Although an employee will 
be paid on a biweekly basis, the Village shall figure overtime on a weekly basis. 
Fire Drivers: Overtime pay should be paid at one and one-half (1.5) times the 
hourly rate for all hours worked over fifty-three (53) hours in a week. All hours 
count ISS time worked except sick hours. Tours shall be twenty-four (24) hours in 
length. 
ARTICLE 15· LEAVE Of ABSENCE 
Section 1. A written request for leave of absence may be granted without pay, up 
to six (6) months with the Manager's approval. The Village Manager shall not 
unreasonably deny a request for leave of absence. Leaves of absence will not be 
granted to employees leaving to seek pennanent employment elsewhere, or any 
unapproved temporary employment. 
Section 2. When an employee is on an approved leave of absence, there shall be 
no gain or loss of seniority while the employee is on leave. The Village will return 
the employee to the employee's former position and rate of pay at the end of 
such leave. 
ARTICLE 16 - METHOD OF CALCULATIONS OF TIME OFF 
Section 1. A paid day off such as holidays, vacations, sick days or personal days 
shall be calculated according to the employee'S scheduled hours of work. 
ARnCLE 17· HOLIDAYS 
Section 1. The following holidays shall be paid holidays by the Village with the 
exception of the Fire Department. The day before Christmas or the day after 
Christmas will be given to everyone. 
• New Year's Day 
• Martin Luther King Day 
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• 1/2 day on Good Friday 
• Memorial Day 
• Independence Day 
• labor Day 
• Columbus Day 
• Thanksgiving Day I 
• Friday following Tha1ksQiVing Day 
• Christmas Day ~ 
• The day before or th~ day after Christmas 
"See Artide 17, Section 3 
S(?Ction 2. If a holiday falls on Saturday, it shall be observed on the preceding 
Friday. Holidays occurring on Sunday shall be observed on the following Monday 
unless an employee is regularly scheduled to work on Saturday or Sunday, in 
which case the holiday shall be observed on a day which is mutually agreeable to 
the employee and the Village. 
·Section 3. Employees who do not work on a holiday shall receive holiday pay 
computed at their regular hourly rate for the number of hours for which they are 
normally and regularly scheduled to work immediately prior to the holiday up to a 
maximum of eight (B) hours (Good Friday is one-half (112) day). Employees who 
work on any of the holidays listed above shall be paid time and onEH1alf for the 
number of hours actually worked in addition to their regular holiday pay, 
Section 4. If a holiday falls within the week an employee is on vacation the 
holiday will not be charged as vacation time. 
Section 5. Holiday time shall be counted as time worked for the purposes of 
calculating overtime. Fire Drivers will be granted six (6) tours vacation each year 
in lieu of holidays 
ARTICLE 18 • VACAnONS 
~etion 1. The vacation year shall begin wIth the employee's anniversary date. 
An employee shall be entitled to utilize accrual vacation time in hourly increments 
provided the employee has the accrued time available. Vacation leave shalf be 
accrued on an houriy basis to commence on the date of employment. All 
permanent or provisional full time and part time employees shall be eligible to 
take an annual vacation with pay provided the employee has the accrued time. 
Section 2. Each employee with at least one (1) year of service must take a 
rninimum of one (1) working week off as vacation each year providing the 
employee has the accrued tlme available. 
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$ectjon 3. Vacation time with pay will be granted to employees covered by this 
Agreement in accordance with the following schedule: 
1. After one to four years, ten (10) days. 
2. After five to nine years, fifteen (15) days with the option to take ten (10) 
days vacation and five (5) days in pay. 
3, After ten (10) years, the employee has the option of taking twenty (20) 
days of vacation or twenty (20) days of pay in lieu of vacation time. 
Requests for aca-ued time in pay must be submitted by March 1st of that 
year. The employee must also be able to take one week off as stated in 
Section 2 of this Article. 
Section 4. Employees hired prior to 6/1/85 may continue to aceNe vacation time 
to a maximum of twenty-six (26) weeks. Employees hired after 6/1/85 may 
accrue vacation time to a maximum of eight (8) weeks. The accrued vacation 
time will be paid for by the Employer for the following reasons: 
1.	 At the time of retirement. 
2.	 Dismissal from Village service. 
3.	 N. resignation from Village service. 
4.	 Upon death, at which time payment will be made to the designated 
beneficiary. 
Section 5. An option will be available whereby an employee who desires may 
designate up to, but not more than, two (2) weeks of his or her accrued vacation 
time to be paid to himlher in the first pay period of October. This is to be 
considered an employee's Christmas Pay in lieu of (ILO) vacation and the 
employee understands that he/she must forfeit the specified number of vacation 
days in order to participate in the plan. A request for a Christmas Pay ILO 
Vacation shall be submitted by the employee before March 1st of that year, 
Section 6. All employee must submit a written request for vacation or personal 
leave time to the Department Head for approval. The Department Head will notify 
the employee of the approval or disapproval within forty--eight (48) hours of 
request. 
Section 7. Vacation time shall be counted as time worked for the purposes of 
calculating overtime. 
Section 8. An option would be made available whereby an employee may donate 
up to a week (40) hours of vacation or personal time or sick time to another 
employee who has an emergency situation. This would have to have the 
approval of the Supervisor and the Village Manager. 
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Fire Drivers - VACATION TOURS 
After one year - six tours 
After two years - six tours 
After five years - nine tours 
After ten years - twelve tours 
Vacation time for fire drivers hired prior to 6/1/85 may be accumulated to 
73 tours or 1752 hours 
Vacation time for fire drivers hired after 611/85 may be accumulated to 539 
hours (equivalent of 8 weeks) 
Section 9. There will be no time off granted unless there is benefit time accrued. 
ARTICLE 19· SICK LEAVE 
Section 1. Absence from duty by an employee of the Village for reasons of 
sickness or disability shall be known as sick leave. 
Section 2. An employee of the Village shall be granted sick leave with pay for 
one (1) working day per month (maximum of 8 hours), twelve (12) working days a 
year until a total of 165 days is reached and may be kept to his credit for future 
sick leave with pay. No sick leave with pay shall be granted to any employee in 
the excess of one hundred sixty five (165) days in anyone calendar year. All new 
employees must complete three (3) consecutive months of service before 
becoming eligible for sick leave. Three (3) of the twelve accumulated sick days 
per year may be used for illness of minor children of the employees immediate 
family. 
Section 3. While on sick leave an employee shall continue to accumulate one (1) 
day sick leave each month. However, in the event of resignation or discharge of 
an employee his accumulated and unused sick leave time shall be considered 
canceled. 
Section 4. Employees who are pregnant shall be granted absence from duty with 
pay for pregnancy up to the amount of days they have accumulated sick, 
personal or vacation time. Leave of absence without pay will be granted for a 
period not to exceed six (6) months. 
28ction 5. If an employee is III or injured off the job and becomes eligible for 
Disability Benefits, the compensation for DBl will revert to the Village, however, 
the employee will be credited sick leave hours based on the Disability Benefits. 
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This will be accomplished by taking the Disability Benefit Compensation and 
dividing it by the employee's hourly rate at the time of the disability. 
Section 6. If an employee Is Injured in the line of duty and received compensation 
under Workers Compensation, he/she may, if he/she so desires, use sick leave 
with pay during the time of disability not exceeding hislher accumulated and 
unused sick leave or vacation time. Compensation for this time will. however, 
revert to the Village, and the employee will be credited with that number of sick 
leave days that have been reimbursed by compensation at the compensation 
rate. 
Section 7. The Village Manager may require a physician's statement for any 
absence for more than three (3) consecutive days. 
Section 8. The Village will provide a Disability Program. 
section 9. The Village agrees that any employee who does not take any sick 
days for a period of four (4) months (April through July, August through 
November, December through March) shall be granted one (1) day for each four 
(4) months without sick days. This day can be taken in pay in December or it can 
be taken as vacation time. The Fire Department shall receive one (1) paid tour 
for each four (4) months without sick leave. The vacation time granted can be 
taken when it is earned (at the end of each four (4) month period). This time has 
to be taken within one (1) year. It cannot be carried forward. The sick leave 
incentive check will be issued no later than the fifteenth (15th) of December. 
Section 10. While on sick leave, the employee will not engage in other paid 
employment or other strenuous rea-eational actiVity. Fire Drivers will get fourteen 
(14) hours sick time per month (seven (7) tours per year) to a total accumulation 
of 1608 or 67 tours. 
ARTICLE 20 .. PERSONAL LEAVE 
·Section 1. Any employee with over one (1) year continuous service shall be 
entitled to three (3) personal leave days each year. However, no such personal 
leave day will be granted without proper notification to the head of the 
department four (4) hOln in advance, except in the case of an emergency. 
Personal leave cannot be accumulated as vacation time but may be carried 
forward and must be used in the following fiscal year. 
Section 2. Personal time shall be counted as time worked for the purposes of 
calculating overtime. 
Any fire driver with over one (1 ) year continuous service shall be entitled to three 
(3) personal leave tours each year. 
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ARTICLE 21 - BULLETIN SOARDS 
Section 1. The Village Board agrees that the Union may post on Village Bulletin 
Boards factual and non-cantroverslal material which a responsible representative 
of the Union may desire to post. If the Village contends posted notices are not 
within the spirit of this Article, the responsible Union representative, when 
available, will remove such notice. However, if the Union representative is not 
available, the Village reserves the right to remove such material. 
ARTICLE 22 • AGREEMENT SUBJECT TO APPLICABLE LAW 
Section 1. Should any valid Federal or State Law or the final determination of any 
Board or Court of competent jurisdiction affect any provisions of the Agreement 
the provision or provisions 50 affected shall be made to conform to the law or 
determination. Otherwise the Agreement shall continue in full force and effect. 
ARnCLE 23 • EFFEC1"IVENESS OF AGREEMENT 
Section 1. It is agreed by and between the parties that any provision of this 
Agreement requiring legislative action to permit Its implementation by 
amendment of law or by providing the additional funds; therefore, shall not 
become effective until the appropriate legislative body has given approval. 
ARTICLE 24 - SENIORITY 
Section 1. Seniority is defined as the length of service of any employee which is 
measured from their date of hire on a permanent basis. At the end of an 
employee's probationary period, seniority will revert back to their original date of 
permanent hire. 
Section 2. If layoffs become necessary, temporary, seasonal, probationary and 
part time employees shall be laid off in this order before affecting any full time 
employees. 
Section 3. In tl'le event a job is permanently abolished, the Village Manager 
through his agent, may transfer or assign permanently any employee from one 
occupational classification to another. This transfer or assignment shall be in 
accordance with overall seniority proVided the employee has the skill and ability 
to perform the work required. This shall be determined by a committee consisting 
of the Village Manager and the appropriate Union Representative. 
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Seelion 4. In th.e event an employee is permanently transferred or reassigned for 
just cause, said employee shall receive the appropriate rate of pay for the 
classification to which he has been assigned. 
ARTICLE 25 - HEALTH. LIFE AND DENTAL INSURANCE AND 
PRESCRIP1"ION PLAN 
Section 1. 
A.	 Hospitalization paid for by the Village is in effect through the Excellus 
BC1BS Plan or mutually approved equal plan with Major Medical 
coverage, presaiption plan, and optical rider. Employees hired after June 
1, 1985 will be covered by this plan. However, if these employees want 
family coverage, they will be required to pay $25.00 per week toward that 
additional coverage. The health care committee will have the authority to 
investigate equivalent coverage options. 
B.	 The employer may change plans, but only if it is mutually agreed upon 
with the unIon. The employer shall have the ability to add health plan 
options during the term of the contract. The employer shall be permitted to 
create an IRS pretax cafeteria plan. 
C.	 The Excellus Traditlonal health insurance drug card will be changed 
effective September 1,2005. The new card will have a $5/$151$30 co1)ay. 
Section 2. The amount of life insurance provided and paid for by the Village will 
be $10,000 for each employee, $3,000 for employee's spouse and $1,000 for 
each child. 
Section 3. Dental Insurance Coverage through the SEIU Benefit Fund ~ The 
Village agrees to pay the full cost of individual premiums for employees covered 
by agreement. Family coverage will be made available as a voluntary deduelion 
during open enrollment perlod(s). 
Seelion 4. Local 20DUnited and the Village agree to continue the current Health 
Care Committee inclusive of all applicable provisions. 
Section 5. Part-time employees shall receive benefits in relation to amount of 
time worked. (An employee working 112 time would get 1/2 of the regular health 
insurance premium paid). The article applies to part-time employees hired after 
the signing of this contract or 6/1198. 
Section 6. The Village agrees to pay one thousand ($1,000) dollars per year to 
any employee who chooses not to receive medical insurance through the Village 
and who can verify (on an annual basis) that he/she has adequate medical 
insurance coverage by another means (such as through a spouse's employer). 
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Section 7. Effective May 31, 2002 all new hires will pay 20% of their Health 
insurance premium. 
Section 8. When more than one (1) family member works as an employee for the 
Village, each member will be covered only once under the Village's health 
Insurance coverage. 
ARTICLE 26 w PENSION 
Section 1. New York State Employees Retirement System 
Tier I Members: Nonwcontributory plan, Section 751, members are not required to 
contribute. Minimum retirement age is 55. The pension is 1/5Oth of the final 
average salary for each year of member service after April 1, 1960 and 1/SOth of 
final average salary for each year member service before April 1, 1960. A 
pension of 1/5oth of final average salary is also included for each year prior 
service. The Village will pay the full pension under Section 751 for the life of this 
Agreement. 
Tier II Members: Employees joining the Retirement Plan after July 1, 1973. 
Tier III Members: (Employees hired by the Village after July 1, 1976) Article 14; 
CO-ESC with 3% paId by the employee. 
Tier IV Members: (Employees hired by the Village after September 1, 1983) 
Article 15 3% Employee Contribution required. 
Optional Coverage Section 41 J of the New York State Employees Retirement 
Plan. Optional Coverage: Application of unused sick leave as additional service 
credit upon retirement Section 41 J. This applies if the earnings and accumulation 
of sick leave were (prior to the members retirement) authorized by law, rule, 
regulation, written order, or written poliCY'j Allowable unused sick leave credit is 
limited to 165 days and is applied as additional service credit on a calendar day 
basis. This time cannot be used to qualify a member for a benefit. 
ARTICLE 27 - DEATH IN FAMILY 
Sedlon 1. The Village will provide up to five (5) days leave with pay to be 
deducted from sick or personal leave on scheduled work days in case of death in 
the immediate family. Verification cI relationship and death may be requested if a 
question arises. Two (2) additional days of sick leave or personal leave may be 
used for bereavement leave with the approval of the Village Manager. 
SectiQO 2. Bereavement leave time taken shall have no effect on sick. incentive. 
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Section 3. Bereavement leave time shall be counted as time worked for the 
purpose of calculating overtime. 
Section 4. The immediate family includes mother or father, foster or stepparents, 
husband or wife, son or daughter, sister or brother, mother-in-law, father-in-law, 
daughter-in-law, son-in-law, sister-In-law, brother-in-law. grandparents, 
grandchildren, and stepchildren. In the case of a death of an aunt or uncle, 
permission may be granted at the discretion of the Village Manager. 
Fire Department Drivers shall receive up to five (5) consecutive days off, duty 
free. If this results in taking a scheduled work tour off, it shall be deducted from 
sick or personal leave. 
ARTICLE 28 • UNIFORM ALLOWANCE 
~ectjon 1. The Village agrees to supply uniforms via a uniform service for those 
employees that normally work at the Central Garage and the Waste Water 
Treatment Plant. 
Section 2. For each fiscal year, each full time Fire Driver shall be issued a check 
for $240.00. This check will be issued at the regular June meeting of the Village 
Board of Trustees. The amount covers the uniform allowance. If proof can be 
provided to the Village board than any flIlI time Fire Driver has exceeded the 
allotted amount of $240.00 for approved uniform supplies for the fiscal year, the 
amount Yt'hich the fire Driver has exceeded the $240.00 will be reimbursed to the 
Fire Driver up to an additional amount of $110.00 (for a total not to exceed 
$350.00 per fiscal year) allowance. 
Sectjon 3. The Village agrees to provide up to one hundred ($100.00) dollars 
annually for appropriate footwear upon receipt at proper paperwork for the 
employees that normally work at the Central Garage and Public Works 
Departments; induding W'NTP and Highway crews. Appropriate footwear is 
defined as steel toed boots for Central Garage and all of Public Works. All 
employees normally working at the Central Garage and Public Works 
Departments agree to wear the above safety footwear when working. 
Section 4. Dry cleaning presently supplied and alterations are to be agreed upon 
in advance, as to what is allowable and the best service and price will be sought 
at all times. The parties agree that Section 4 of Article 28 applies to the Driver. 
ARTICLE 29 .. GRADE RECLASSIFICATION 
At the Village Manager's discretion, recommended pay increases are to be 
Initiated immediately if the money is available in the current budget. If the money 
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is not available, the ina-ease is to be retroactive in the next bUdget year. Grade 
reclassifications are done by duly authorized Union officials and the Village 
Manager or hislher designee. 
When specific training or certification is needed, the Village agrees to pay for any 
courses or certification that is required. 
Any reclassification that results in an upgrade shall result in the amount of 
difference between the grades on the salary scale being added to the salary of 
the personls who hold the position which was reclassified. 
ARTICLE 30 - LONGEVITY 
Ar1y employee who has been a pennanent employee of the ViII$ge of Saranac 
Lake for more than nine (9) months on June 1 (beginning of fiscal year) will be 
eligible for an increment of $104.00. 
The Village shall add the increment to the employee's yearly base pay on the first 
pay period of June. The yearly increment will be $104.00. 
Employees shall receive a $104.00 increment for each year of S8Nice while 
employed by the Village of Saranac Lake. This longevity clause Is based solely 
on the number of years of service of an employee with the Village. 
ARTICLE 31 - PHYSICALS 
If the Village of Saranac Lake requires a physical or any employee, within the 
bargaining unitt the Village agrees to pay any cost not covered by the employee's 
health insurance, induding dedudibles associated with that physical. This does 
not apply to any requirement made In connection with the Village of Saranac 
Lake Drug and Alcohol Policy. The Village also agrees to pay up to, but not more 
than, two (2) hours pay at the employee's present hourly rate for travel to and 
from the doctor's office and time spent at the doctor's office. The time spent 
during travel and the office call shall count as time worked for calculating 
overtime, but still should not exceed two (2) hours. 
ARnCLE 32 - WATER/SEWER LICENSE FEES 
Section 1. The Village Assistant Sewer Plant Operator will receive seventy-five 
cents (.75) per hour added to his base rate of pay for the license which is 
required by the New York State Department of Environmental ConseNstion. 
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The Village Back..up Water Plant Operator will receive fifty cents (.50) per hour 
added to his base rate for the license required by the Department of Health. 
ARTICLE 33· DURATION OF AGREEMENT 
Section 1. This printed Agreement contains the contract provisions for June 1, 
2007 through May 31 1 2010. Each party hereto shall notify the other concerning 
those matters which are to be subject to negotiations prior to the first negotiation 
session for the new contract period which shall be no later than the 30th of May 
2010, Immediately prior to the next contract period. Said notice shall be in writing 
and mailed to the Village of Saranac Lake, 3 Main Street, Saranac Lake, New 
York 12983. All provisions of this contract shall continue in full force and effect for 
the full term of the contract. If there is no Agreement for the next contract period 
by the expiration date, this contract will remain in full force and effect until such 
Agreement is made. Upon acceptance of this Agreement, all prior written and 
verbal agreements shall be terminated. 
1. The Village has agreed to work with the Union to develop a merit system to 
recognize outstanding or above average performance, based on employees 
individual achievements, provided it is not implemented until both parties feel it 
can be done in a fair and equitable manner. 
CLERICAL DEPARTMENT 
2. The Village will provide a ~uitable lunch and break area on the premises for 
the Clerical Personnel provided the space is available and they have cooperation 
from the staff for suggestions for space utilization. 
ARTICLE 34 - JOB SAFETY 
Section 1. All employees will abide by the safety regulations set forth by the 
employer. Disobeyance of these procedures will result in disciplinary measures. 
Section 2. The employer will provide the following safety items to those 
employees who require them: 
1. Hard-hats 
2. Rain gear 
3. Car harts 
4. Back. braces 
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5.	 See uniform allowance article for boot contribution 
6.	 Full turn-out gear as issued by the Village of Saranac Lake, Inc. (list on 
file) 
7.	 Safety vests and gloves 
ARnClE 35 • ON CALL PROVISIONS 
S&etjon 1. When an employee volunteers to be on call within the OPW, the 
employee will be notified by the Village that he/she has been placed on call. At 
that time, the employee will: 
a.	 Wear a beeper supplied by the Village of Saranac Lake. 
b.	 Be restricted from consuming any alcohol or using any substance which 
would impair their ability to operate equipment or vehicles. 
c.	 Remain within a thirty (30) minute radius of the Village. 
d.	 Will receive on8($1.00) dollar per hour while on call and continue to do so 
until relieved from on call status including time he/she works in addition to 
regular, or other pay, if any, and 
e.	 Individual5 who are called from the Volunteer list and respond to work will 
receive one ($1.00) dollar per hour in addition to regular, or other pay, for 
hours worked, excepting pay identified in (d) above. 
§egjon 2. If employees other than, or in addition to, those volunteers on call or 
on the Voluntary list are needed, the employer has the right to require overtime 
and to call other qualified employees, on an inverse seniority rotating basis. 
Section 3. The Village will establish a Volunteer List for the qualified workers 
each year, or more often If deemed necessary by the Village. Employees will be 
selected from this list to be placed on call as needed. Employees will only be 
scheduled for work they are qualified to perform. 
ARTICLE 36 • DRUG AND ALCOHOL POLICY COMMITTEE 
Local 200United shall select two union members to participate on a committee 
concerning any and all policy changes regarding the Drug and/or Alcohol Policies 
and Procedures. 
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IN WITNESS WHEREOF, THE PARTIES HERETO HAVE HEREUNTO SET 
THEIR HANDS AND SEALS AS OF THIS 16TH DAY OF APRIL 2007. 
LOCAL 200United SEIU VILLAGE OF SARANAC LAKE 
John M. Sweeney. Village Manager 
APPENDIX A 
The following employees have been red circled and shall continue to receive any 
and all increases in future years received by the Union, which will be added to 
their base rates listed below. 
LIST OF RED CIRCLED EMPLOYEES: 
2007-2008 2008-2009 2009-2010 
Riley, John $14.66 $15.17 $15.78 
SALARY 
Effective June 1, 2007, all employees shall receive a thl'8e and one half percent 
(3.50%) wage increase. 
Effective June 1, 2008, all employees shall receive a three and one half percent 
(3.50%) wage increase. 
Effective June 1, 2009, all employees shall receive a four percent (4.00%) wage 
increase. 
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APPENDIX A
 
SALARY CHART - S~U LocAL ZOO UNITI!D 
1/1107 .5131. (3.50% INCREASE) 
JOB TITLE ()~DE Snp1 STEP 2 STI!P 3 STEP 4 
20 $16.64 $16.72 $16.80 $18.88 
HeadM~anlc 19 $15.36 S1e.44 $16.52 $18.60 
OFW Superviser 18 $10.05 S16.13 $18.21 S1e.29 
17 $15.73 $15.81 $15.8G $15.97 
Fixed Asset 16 $15.49 $15.57 $15.85 $15.73 
15 $15.17 $15.25 $15.33 $15.41 
14 514.87 $14.95 515.03 $15.11 
Administrative 
Aaliltant 
Asat WIS Pllnt Op 
Houslna Rehab 13 $14.56 $14.64 $14.72 $14.80 
Dispatcher 
~el'1 M.int Man 12 514.29 $14.37 $14.45 $14.53 
Admini&trative Aide 
Asst. W/S PlOp Tr 
HEO 11 $13.9B $14.06 $14.14 $14.22 
Account Clerk 
Mechanl' 
Ski HUl Manacer 10 $13.8B $13.re $13,84 $13.92 
W/S U.lnt Person 9 $13.42 S13.50 $13.58 $13.ee 
MEO 
WWTP Maint Person 8 $13.11 $13.19 513.27 $13.35 
Clerk 7 $12.82 $12.90 $12.98 $13.06 
Carpenter 
section 8 HAP 6 $12.52 $12.60 $12.88 $12.76 
WJSHelDer !Ii $12.22 512,30 $12.38 512.46 
4 $11.92 $12.00 $12.08 $12.16 
Custodian 
Laborer 3 $11.63 $11.71 $11.79 511.87 
2 $11.35 $11.43 $11.51 $11.59 
1 $11.06 $11.14 511.22 $11.30 
Head Fire Driver $31.503.17 $31.638.17 $31.713.17 $31908.17 
Fire Driver $28888.57 $29.00S,S7 529138.57 $2~ 273.57 
I 
The following employees have been red-eircled and shall continue to receive .ny .nd 
III incrHfilft in future years receiVed by the Union, wtlleh will be added to their base 
rates listed below: 
Rilev. John $14,66 
Gradl1d hourly rates are calculated by adding increase to step 1, then adding $.08 
to el!leh consecutive ~ep thereafter. 
Fire driver satan. 11'11 calculated by adding Increase to Step 1, then ildding $135.00 
to each oonsecutil.'e QeD thereafter. 
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APPeNDIX A (CONTINvEt» 
SALARY CHART - selU LOCAL 200 UNllE;O 
6JUOI- 5/31J09 1311 n"..c..'NCRI!ASI!} 
JOBTITL!. STEP 1 GRADE STEP 2 STEP 3 ST~P4 
20 $17.22 $17.30 $17.38 $17.46 
Head Mechanic $1B.9319 517.01 $17.09 517.17 
OPIIV SUDervlsor 18 $16.61 S18.77$16.69 $16.85 
17 $16.28 $15.36 516.44 $16.52 
Fixed Ass. 16 $18.03 518.11 $16.19 516.27 
15 $15.70 $15.M$15.78 $1~.Q4 
515.3914 $15.47 515.55 $15.63 
Adminmtive 
Assistant 
AlitWIS Plant Op 
Housina Rehab $15.07 $15.1513 $15.23 $15.31 
Disp.tchttr 
$14.95Gen Maint MEln 12 514.751 $14.87 $15,03 
Adminiatnltiv. Aide 
Asst W/S PlOp Tr 
HEO $14.6311 $14.47 514.55 514.71 
Account Clerk 
Mechanic 
Sid Hill Manaaer $14.3210 $14.16 $14.24 $14.40 
W/S Malnt PersDn $14.05$13.89 513.97 514.139 
MEO 
WWTP Malnt P..-son $13.578 $13.6$ $1~.73 $13.81 
$13.43$13.27 $13.35 $13.51CICf'k 7 
Carpenter 
Section 8 loW $12.96 $13.04 $13.126 513.20 
$12.85 $12.73 $12.81WJ$ H.ID.r $12.89 
4 
5 
$12.34 $12.58$12.42 $12.50 
Custodi.n 
Laborer $12.20$12.04 512.12 $12.283 
511.91 $11.99 
1 
$11.75 51U32 
$11.45 S11.61 $11.89$11.53 
Head Fire Orlv... $32605.78 532.140.78 $32.875.78 $33.010.78 
Fire Driwr $29878.97 $30,013.97 $30148.97 $30.283."7 
The foliOlMng employees have been red~lreled and shall continue to receive any and 
.11 incr.... in future Y4llUS received by the Union, which will be added to their bas. 
ratelilisted below: 
~1l8V,JOhn $15,17 
Graded hourly rates are calculated by adding increase to Step 1, then eddlng $.08 
to each consecutive step thereafter. 
Fire driver sBlsries ar. calcul8ted by adding iner••e to step 1. then adding $135.00 
to eaoh consecutive step thereafter. 
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APPENDIX A (CONTINUED)
 
SAI.ARY CHART - SEIU LOCAL 200 UNIUD 
611/09 - 5131/10 14.00% INCREASE) 
JOB TiTLe GRADE STEP 1 STeP 2 STI!P 3 5'TEp 4 
20 S17Ja1 $17.99 $18.07 $18.15 
HeacI Mechanio 19 $17.151 $17.69 517.77 $17.85 
PPW S~pervisor 18 $17.27 $17.35 $17.43 $17.51 
17 $16.Q3 S17.01 $17.09 $17.17 
Fixed Asset 15 $115.67 S16.75 $16.83 $16.91 
1S $16.33 $16.41 $16.4Q $16.57 
14 $1e.01 $16.09 $16.17 $16.25 
Administrative 
Assistant 
Asst W/S ~ant Op 
Houaina Rehab 13 $15.67 $15.15 $15.83 $15.91 
Dispatcher 
Gen Maint Man 12 $1S.38 $15.46 S15.54 $15,62 
Administrative Aide 
Asst WIS PlOp Tr 
HEO 11 $15.05 $15.13 $15.21 $15,29 
Account Clerk 
Mechanic 
Ski HIlt Manager 10 $14.73 $14.81 $14.89 $14,97 
W/S Ma!!'!.tferson 9 514.45 $14.53 $14.61 $14.69 
MEO 
WNTP Maint Pel'$on a $14.11 $14.18 $14.27 514.35 
Cler1< 7 $13.80 $13.88 $13.96 $14.04 
Carpenter 
Section 8 HAP 6 $13.48 $13.56 513.64 $13.72 
W/SHellJer 5 $13.16 $13.24 $13.32 $13.40 
4 $12.83 $12.91 $12,99 $13.07 
Custodian 
Laborer 3 $12.52 $12.60 $12.68 $12.76 
2 $12.22 $12.30 $12.38 $12.46 
1 $11.91 $11.99 $12.07 $12.15 
Head Fire Driver $33,5110.01 $~4,045.01 $34180.01 534.315.01 
Fire Driver $31.074.13 $31.209.13 $31344.13 $31479.13 
The fonowlng employ.. halle been red~il1;led lIl1d shaH continue to receill8 any and 
all inCfW$C$ in future years received by the Union, which will be added to their ba5. 
ratee listed below: 
Rilev, John $15.78 
Graded hourly rates are calouletec:l by adding increase to step 1, then adding $.08 
to each consecutive step thereafter. 
Fire driver salaries are calCUlated by adding increase to step 1. thliln adding $135.00 
to each consecutive st8I:l thernfl:cr. 
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